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trials and tribulations that our 
members have had to endure, es-
pecially over the last two years, 
could have sent any membership 
into the negativity tank.  But, not 
Local 1357 members!  And the 
end result is a no-loss contract, 
with a 4 % wage increase. 
 

 As we all know, Hawaiian Tel-
com continues to have systems 
problems. The ramifications of 
those problems continue to cause 
severe financial problems for the 
Company.  Since the separation 
from Verizon systems in April of 
2006, our members, through no 
fault of our own, have been yelled 
at by customers and supervisors, 
have been forced to work manda-
tory overtime for prolonged peri-
ods of time, have had RIF notices 
served on us, have had several 
problems with our benefits, and 
have had to endure the presence of 
contract workers in our space. 
 

 Through it all, you have told us of 
your concerns over the volatile 
environment we find ourselves in.  
And you have told us of your wor-
ries over the expiration of the Col-
lective Bargaining Agreement and 
the potential for an assault by the 
Company at the bargaining table.   
 

My Fellow Sisters and Brothers, 
 

 Hawaiian Telcom and IBEW 
1357 have reached a tentative set-
tlement on the Collective Bargain-
ing Agreement. 
 

 On the afternoon of March 26, 
2007, IBEW Local Union 1357 
agreed to a one-year extension of 
the current Collective Bargaining 
Agreement.  A 4% General Wage 
Increase will take effect on De-
cember 23, 2007, and all other 
benefits will remain intact until 
August 31, 2008.  In addition, Ha-
waiian Telcom has agreed to be-
gin bargaining on the next con-
tract as soon as the one-year ex-
tension is ratified. 
 

 The Union’s bargaining team 
consisted of IBEW International 
Representative Harold Dias, Jr.; 
Assistant Business Manager Julia 
Kaupu; Sr. Local Union Represen-
tative Allen Yamashita; Local Un-
ion Representative Andie Kaha-
kui; President and Chief Shop 
Steward Ted Furukado; Maui Ex-
ecutive Board Member and Chief 
Shop Steward Joseph Medeiros, 
and myself. 
 

 With the current state of Hawai-
ian Telcom’s affairs, this was no 
easy sell.  Your bargaining team 

had multiple challenges we had to 
deal with: 
· Financial losses in the millions 
· Over 60k landlines lost 
· No new products to help offset 
 the landline loss 
· Assaults on management 
 benefits (management pays for 
 their own medical, and their 
 pensions have been frozen) 
· An unstable environment with 

irate customers, constant or-
ganizational changes from the 
senior team on down to the 
first lines, and a frustrated 
management team. 

 

 However, our biggest strength on 
the bargaining table, and one we 
used liberally, is the fact that 
IBEW members are responsible 
employees.  Both former Business 
Manager Harold Dias, Jr. and I 
have shared this message of mem-
ber responsibility throughout our 
respective terms in office.  The 

Business Manager’s Message 
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“an informational newsletter published monthly for the direct benefit of our members, 
for solidarity, security and family – today and tomorrow” 

Continued on page 2 Business Manager 
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Dear Brothers and Sisters, 
 
   As we near negotiations for a new contract, it is im-
perative that we, as members, understand our role in 
keeping Hawaiian Telcom in a viable and stable envi-
ronment. The success of Hawaiian Telcom equates to 
success for all of us. To be successful we need to re-
main focused on the job and continue to do the best job 
possible. The frustration level is high because of the 
state Hawaiian Telcom finds itself in, however we can-
not lose focus of our respective jobs and duties. We 
must be responsible for our actions as employees, be 
mindful yet respectful of Hawaiian Telcom’s misgiv-
ings/mistakes they’ve incurred over the last year. We 
cannot abuse our benefits that the Local has fought so 
hard for over the years. We need to utilize these bene-
fits responsibly. Hawaiian Telcom’s policies also can’t 
be ignored. We need to abide by these policies to avoid 
any kind of disciplinary actions. We’re enduring some 
really tough times but we need to stay focused and do 
the best darn job we can so we’ll be better able to 

move Hawaiian Telcom to a successful and stable fu-
ture. These are really critical times for Hawaiian Tel-
com and IBEW Local Union 1357 as we work in part-
nership to make it through these difficult and rough 
waters. Our staying afloat will be the only way for all 
of us to succeed. 
 
   Attending your unit meetings allows you to voice 
concerns and aids you in keeping abreast of what’s 
happening with others in the company. Right now, ne-
gotiations are on the cusp and we will be conducting 
talks. Being a responsible, informed, loyal and active 
member will serve both you and our Union very well. 
 
 
Fraternally, 

 
  
  

Ted M. Furukado,  
President 

Continued from page 1 Business Manager 
 
The concerns have been so great that many members were willing to take early retirements and the penalties associ-
ated with an early out, or were willing to settle for no wage increases just to keep the benefits we currently have. 
 
 Taking into account all the membership’s concerns, the team was able to craft an agreement that clearly addresses all 
of our concerns and that represents one of the best packages possible for our members. 
 
We will continue to fight to protect all of our members in these tough times.  But, our members must recognize the 
benefits of being a responsible workforce and a committed Union membership.  We know only too well how frustrat-
ing the situation is.  But, we must resist the urge to lash out at the Company and find, instead, positive, responsible 
alternatives that show Hawaiian Telcom and the public that we are as good a workforce and telephone company as 
we’ve always been. 
 
 Ratification ballots will be mailed by April 6, 2007 and must be received at Hawaiian Tel Federal Credit Union’s 
depository by April 16, 2007.  Ballots will be picked up and counted on April 17, 2007. Your negotiating team 
strongly recommends that you vote “Yes” to accept the contract extension. 
  
 Be Well, 
 
 
 
 Scot F. Long 
 Business Manager-Financial   
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EXECUTIVE BOARD 
2007-2010 

Front row left to right: Thomas Grogan (Vice President), Julia Kaupu (Assistant Business Manager), Ted Furukado 
(President) Back row left to right: Karenann Wedge (E-Board Oahu), Scot Long (Business Manager-Financial 
Scty), John Silva (E-Board Oahu), Jimmy Anakalea (E-Board Kauai), McKay Haiku (Recording Scty, Pro-tem), 
Marilyn Mateo (E-Board Oahu), Roger Lacuesta (Treasurer), Joseph Medeiros (E-Board Maui), 
Not pictured Augustin Romolor (E-Board Saipan). 

LONG-TERM CARE INSURANCE PLAN 
 

Effective January 1, 2007 a new benefit was added for members who are enrolled in the 
Group Life Plan. It is a long-term care benefit through Unum Life Insurance Company of 
America. 
 
On April 9, 2007, an open enrollment period will be held for all members who are currently 
enrolled in the Unum Long-Term Plan, to give them the opportunity to exercise their choice 
on buy-up options. These buy-up options could include adding your spouse for long-term 
care, with your monthly premiums paid through payroll deduction. 
 
If you want to ask questions on the open enrollment and buy-up options, attend your April 

unit meeting and someone will be there to answer your questions or help you with your enrollment form. 
 
Remember, you have group rates based on your age and it is a guaranteed issue for the members on the buy-up options 
you choose. Once the open enrollment period has passed, if you wish to increase your coverage in the future, it will be 
subject to medical underwriting. 
 
For those of you who may have inquired with your insurance agent or companies offering long-term care insurance on an 
individual basis, you will find that the premiums through the Group Plan are much, much lower. 
 
At the Unit meetings that will be held in April, a representative from Unum will be on hand to answer any questions that 
you may have regarding the long-term care program and the buy-up options. 
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Employee Free Choice Act Passes First Hurdle 

A united labor movement pressed forward in Feb-
ruary with a comprehensive campaign to pass the 
Employee Free Choice Act (EFCA), and cheered 
as the House Education and Labor Committee 
voted to send the bill to the full House for a vote 
in the coming months. The Senate was set to in-
troduce EFCA soon as well. 
    
With 234 House co-sponsors by late February, 
HR-800 would allow workers to form unions by 
signing cards authorizing representation - process 
know as card-check. The bill also would levy 
stronger penalties for violations of workers’ rights 
during unionization campaigns and first-contract 
negotiations, and would provide mediation and 
arbitration for first-contract disputes. 
    
The Education and Labor Committee voted 26-
19, along party lines, in favor of HR-800. Democ-
ratic members of the committee heatedly chal-
lenged conservative and business claims that the 
bill would impede democracy by allowing card-
check as well as secret-ballot elections. Republi-
cans have mounted a major campaign against 
EFCA, invoking the secret ballot as sacred, and 
endangered. 
 
But is is not the secret ballot itself that is the 
problem, say HR-800 supporters. It is the intimi-
dation and coercion by employers that has be-
come rampant during union election campaigns 
due to massive loopholes in the National Labor 
Relations Act. A stronger option for card-check 
would help workers make their choice for a union 
- or not - without risking their jobs. 
 
“The Employee Free Choice Act is very simple,” 
said Rep. George Miller (D-CA), committee chair 
and HR-800’s chief sponsor. “It says that if a ma-
jority of workers in a workplace sign authoriza-
tion cards in support of a union, then they get a 
union. That’s it. Workers are still free to choose a 
National Labor Relations Board election if they 

wish.” 
The right to unionize is more than an end in itself, 
say supporters. The decline of unions in recent dec-
ades is part of the reason for the decline in the U.S. 
middle class, and for the growing gulf between rich 
and poor. 
    
“There would be no middle class without the labor 
movement,” said Rep. Robert Andrews (D-NJ) dur-
ing hearings on the bill. 
    
According to the AFL-CIO’s EFCA website, nearly 
60 million workers have said they would from a un-
ion if given the chance. Some 77 percent of Ameri-
cans say they support strong 
 laws that give workers the freedom to make their 
own choice about  union representation. But as many 
as one-forth of employers illegally fire workers who 
try to from unions. 
    
Powerful groups like the National Association of 
Manufacturers (NAM) and the U.S. Chamber of 
Commerce are working hard to distort the issues and 
defeat EFCA. Vice-President Dick Cheney already 
has met with NAM leaders and publicly promised a 
presidential veto should the measure pass Congress. 
 
But thousands of workers, unions and supporting 
organizations have vowed a fight to overcome that 
opposition. At one of many “week of action” events 
for EFCA in February, West Virginia AFL-CIO 
President Ken Perdue told a crowd the bill is about 
giving workers a chance to succeed. 
    
“The Employee Free Choice Act will give millions 
of working people an opportunity to have a better 
life, and that is why at every level of this labor 
movement we must wage a relentless fight until it 
becomes law.” 

 
IBEW LOCAL 204 
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NALC NATIONAL FOOD DRIVE 

Dear Sisters and Brothers:  
   On Saturday, May 12, 2007, the National Association of 
Letter Carriers (NALC) will conduct the 15th Annual NALC 
National Food Drive.  
   This is our country’s largest one-day event to combat 
hunger and IBEW members can help by placing a box or can 
of non-perishable food next to their mailbox prior to the 
delivery of their mail on Saturday, May 12th.  
   Last year, working in conjunction with the AFL-CIO 
Community Services network and other community 
organizations, the NALC collected 70.5 million pounds of 
food that was sorted and delivered to area food banks and 
pantries to assist those in need.  
   It is estimated that more than 35 million people face hunger 
each day in America, including 12 million children and 1.5 
million older people. With the middle class under attack, it is 
more important than ever that we join our brothers and sisters 
in helping those less fortunate.  
   We encourage you and your local union to participate by 
publicizing the May 12, 2007, food drive amongst your 
members. Attached you will find a flyer for posting in your 
local union hall, as you deem appropriate.  
   Your generosity and participation in making this event a 
success is greatly appreciated.  
 
With best wishes,      we are Fraternally yours,  
Edwin D. Hill    Jon F. Walters  
International President International Secretary-Treasurer  
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ALOHA & MAHALO 
by President Ted Furukado 

On behalf of Local Union 1357, we would like to thank all of our outgoing 
Executive Board officers and members: President George Stender, Vice 
President Michael Woo, Recording Secretary Carolyn Genovia, Treasurer 
Ken Matsumiya and Executive Board Members (Honolulu) Norma Crowder 
and Danette Victorino. They have served the Union well for the many years 
they all were involved with the Local. I have gotten to know these individu-
als personally, as well as professionally, through the work they have so gra-
ciously done for the local union. They have given of themselves, unselfishly 
heeding the call to help and assist the Union in all that the Union believes in. 
Those of you who know some of these individuals also know that they went 
through the strike back in 1974.  They walked the walk. These are the kinds 
of elected officials we need to have working for all of us, diligently making 
sometimes difficult decisions. They have given of their time and best effort 
for the Union and we need more members to get involved with the Union so 
that they may be able to take over the reins of the Union and continue to 
drive and direct the Union in the right direction. We have been blessed with 
leadership that kept the ship upright and on course.  So, please, if you see 
any of these individuals, please say thanks for the time and effort they vol-
unteered to give of themselves. To all of you, Mahalo and Aloha! 
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ELECTION RESULTS 
PRESIDENT 
Ted Furukada 511  
George Stender 372 
 
 
VICE PRESIDENT 
Thomas Grogan 586 
Van Tanabe 273 
 
 
RECORDING SECRETARY  
Carolyn “Archie” Genovia 337 
Julia Ann Kaupu 544 
 
 
TREASURER 
Roger Lacuesta 744 

BUSINESS MANAGER-FINANCIAL 
SECRETARY 
Scot Long 586 
Michael “Mike” Woo 309 
 
 
 
EXECUTIVE BOARD  
MEMBER - OAHU (3)  
Elaine Cabodol 178 
Michele Hernandez 212 
Celeste Lacuesta 174 
Marilyn Mateo 214 
Patricia Moey 150 
John Silva 333 
Lola Tanodra 201 
Karenann Wedge 277 

EXECUTIVE BOARD  
MEMBER-MICRONESIA (1 ) 
Augustin Romolor 10 
Keola Wabol 4 
 
EXECUTIVE BOARD  
MEMBER - HAWAII (1)  
McKay Haiku 106 
 
EXECUTIVE BOARD  
MEMBER - MAUI/MOLOKAI (1)  
Joseph Medeiros 54 
 
EXECUTIVE BOARD  
MEMBER - KAUAI (1)  
James Anakalea 37 
Shane Ishii 3 

UNIT OFFICERS & EXECUTIVE COMMITTEE MEMBERS 
2007-2010 

 

UNIT 9 - Leeward, Oahu 
Chairperson Roger Lacuesta 
Vice Chairperson Cynthia Jakahi 
Recorder Celeste Lacuesta 
E Committee Member Michele Hernandez 
 Marilyn Mateo 
 Van Tanabe 
 

UNIT 7 - Molokai  
Chairperson Jose Faraon 
Vice Chairperson Tony Kahoohanohano 
Recorder Kelvin Keanini 
E Committee Member Derek Reyher 
 Vacant 

Unit 1 - Honolulu, Oahu 
Chairperson Patricia Moey 
Vice Chairperson John Silva 
Recorder Pamela Poaha 
E. Committee Member Kaui Poaha 
 Karenann Wedge 
 Vacant 
 Vacant 

UNIT 2 - Maui 
Chairperson Patrick Campos 
Vice Chairperson Joseph Medeiros 
Recorder Darylene Acosta 
E Committee Member Howard Hamai 
 Craig Kawaguchi 
 Robert Peralto 
 Miles Takabayashi 

UNIT 3 - Hilo 
Chairperson Ted Furukado 
Vice Chairperson McKay Haiku 
Recorder Maile Harris 
E Committee Member Carl Arakaki 
 Miki Kelii 
 Charmaine Kia 
 Polly Sin 

UNIT 4 - Kauai 
Chairperson Chris Gusukuma 
Vice Chairperson Vacant 
Recorder Shane Ishii 
E Committee Member Holbin Akiona 
 Teddy Albarado 
 Edward Keopuhiwa 
 Glenn Santos UNIT 5 – Kona 

Chairperson Kevin Felix 
Vice Chaiperson Jose Tolentino 
Recorder Henry Grace, Jr. 
E Committee Member Paul Blaber 
 Gene Hiraki 
 Mike Iwashita 
 Josef Nelson 

UNIT 6 - Kamuela 
Chairperson Pat Fujii 
Vice Chairperson David Faust, Jr. 
Recorder Robert Naihe 
E Committee Member Gerald Kauahi 
 Sean Marsh

UNIT 8 - Windward Oahu 
Chairperson Butch Simpson 
Vice Chairperson Alfred Balocan 
Recorder Lola Tanodra 
E Committee Member Charles Hekekia 
 Nadine Kane Brennan 
 Charlene Lambert 
 Joel Wasson 

UNIT 10 - Micronesia 
Chairperson Ray Tenorio 
Vice Chairperson Dora Camacho 
Recorder Velma Fleming 
E Committee Member Suni Aveina 
 Cora Kileleman 
 Hector Venus 
 Keola Wabol 



 
Volume 4 Issue 2    April  2007 

Page 7 

The IBEW Shop Steward 
 
 Due to the recent local union elections, and the uncertainty of the outcome, all Shop Stewards and Chief Shop 
Stewards were released from their positions at both PTI and Hawaiian Telcom effective February 16, 2007.  
The purpose in doing so was to give the newly elected Business Manager the opportunity to select the stewards 
he wanted to serve under him, instead of simply “inheriting” stewards who may not have been his personal 
choice for such an important position. 
 
 Shop stewards are the eyes and ears of the administration and come under the direct authority of the Business 
Manager-Financial Secretary.  Stewards should be versed in the collective bargaining agreement and Local 
Union policies and guidelines.  They should be participants in our political process and should attend unit 
membership meetings on a monthly basis to provide information and guidance. Shop stewards should be advo-
cates for our members and supportive of their efforts to improve their quality of life, whether in the workplace 
or at home.  But, more than anything else, a shop steward should be an example of good, responsible behavior. 
 
 We are in the process of selecting members to serve as stewards, and will be scheduling steward training 
within the next few weeks.  If you feel that you embody all of the above and are able to commit time on and 
off the job to serve your fellow Union members, call Business Manager Scot Long at 941-7761 or 1-800-994-
4239 to discuss your future as a shop steward for IBEW Local Union 1357. 

SHOP STEWARD LISTING 
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We’re on the Web! 
www.ibew1357.org 

Staff E-mail address: 
Scot Long…………………. long@ibew1357.org 
Allen Yamashita…………... yamashita@ibew1357.org 
Julie Kaupu……………….. kaupu@ibew1357.org 
Andie Kahakui……………. kahakui@ibew1357.org 
Nadine Kaneakua Long…… kaneakua@ibew1357.org 
Helen Madarang………….. madarang@ibew1357.org 
Summer Balocan………….. balocan@ibew1357.org 

After Hours Phone Extensions: 
 Scot Long ext. 30  
 Julie Kaupu  ext. 31  
 Allen Yamashita  ext. 29 
 Andie Kahakui ext. 26   
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Contributing Editors: 
Summer Balocan, Ted Furukado, Nadine Kaneakua Long and Scot Long 

Unit Meeting Schedules 
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